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Competency Standards



Projects

Develop competency standards for nurses in general 
practice; 

Develop a tool-kit to assist with implementation of 
the competency standards for nurses in general 
practice.  
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Competency Standards

1.   Nurses use competency standards as their    
professional framework against which to measure 
performance and prepare a professional 
development plan so that competence is 
maintained and enhanced; 



Competency Standards

2. Nurse regulatory authorities in each state and 
territory use competency standards to determine 
the eligibility of people applying for a licence to 
practice as a nurse and to assess nurses required 
to demonstrate continuing competence; 



Competency Standards

3. Employers use competency standards for position 
description and performance assessment purposes; 
and



Competency Standards

4. Education providers in both the higher education 
and vocational education settings use competency 
standards as the framework for course 
development purposes.



Competency standards for 
nurses in general practice

Registered nurse
- ANMC national competency standards for the 

registered nurse;
- Competency standards for the registered nurse in 

general practice;
- Competency standards for the advanced registered 

nurse;
- Competency standards for the nurse practitioner (in 

development).



Enrolled nurses (RN Division 2 in Victoria)
- ANMC national competency standards for the enrolled 

nurse;
- Competency standards for the enrolled nurse in 

general practice;
- Competency standards for the advanced enrolled 

nurse.



Aim of the Tool-kit

Assist with the implementation of the 
competency standards



www.anf.org.au/nurses_gp

















Self-assessment for the registered 
nurse in general practice



Self-assessment for the enrolled 
nurse in general practice



Professional development plan 
(registered nurse)



Professional development plan 
(enrolled nurse)



What is a professional portfolio?

A professional portfolio is a comprehensive record of your 
professional roles. 

It is updated on an annual basis at the minimum. 

A professional portfolio is a confidential document although 
you can use copies of some of the information when 
applying for a new position or a pay increase, applying to 
undertake some further education, or when audited by the 
nurse regulatory authority for the purposes of continuing 
competence. 



Registered nurse in general practice
Competency unit 2.3

In collaboration with the general practice team conducts 
diagnostic activities.

For example:
Include a list of diagnostic activities that you are     
competent to conduct;
Keep a record of any competency assessment 
activities that you have completed;
Refer to continuing education programs that you 

have completed to support diagnostic testing activities.





General Practitioners

Sample job descriptions and performance assessment 
tools; 

Assistance to review the scope of nursing practice for 
nurses employed in your general practice;

Glossary of terms used in nursing. 



Performance assessment
STEP ONE

The registered nurse undertakes a self assessment against the 
elements and prepares a professional development plan for discussion 
with the employer/supervisor.

STEP TWO
The employer/supervisor completes the assessment and discusses the 
assessment and the professional development plan with the registered 
nurse.

STEP THREE 
The registered nurse and the employer/supervisor, following 
negotiation, agree on the professional development plan that will be 
supported by the employer/supervisor and the  necessary plans are 
made eg organise further education, arrange clinical supervision etc. 



Performance management tool for 
registered nurses in general practice



Scope of nursing practice
Queensland Nursing Council 2005 The scope of practice framework for nurses and midwives QNC Brisbane

The scope of nursing and midwifery practice is that 
which nurses and midwives are educated, competent 
and authorised to perform. The actual scope of an 
individual nurse’s or midwife’s practice is influenced by 
the:

context in which they practice;
client’s health needs;
level of competence, education and qualifications of 
the individual nurse or midwife; 
service provider’s policies.

[



Scope of nursing practice



Sample job description for a 
registered nurse in general practice



Position descriptions

3. Conducts diagnostic activities in collaboration with 
the general practice team.

Demonstrates proficiency in health 
assessment skills; 

Checks diagnostic results against client 
symptoms and previous results.




