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Practice Nursing Incentive (PIP)

Detailing card

KEY MESSAGES

1. To be eligible for the Practice Nurse Incentive a practice must meet the following criteria:


· Be accredited and P.I.P registered

· Be located in RRMA 3 – 7 area, or some practices in RRMA 1 – 2 depending on socioeconomic profile & doctor / patient ratio.

· Employ ( or retain the services of ) a practice nurse for a 3 month period prior to payment

· Practice nurse employed for a minimum of 2 sessions per week dependent on practice size. These requirements can be averaged over the P.I.P payment quarter.

· The Practice Nurse must undertake functions from the list of agreed functions

2. Incentive payments will be calculated at $8.00 per SWPE per year (inclusive of rural loading)

· Capped at a maximum equivalent to one FTE nurse per practice     (i.e. 5000 SWPEs @ 10 sessions per week = $40,000)

· Retrospective payments will not be made.

3. Practice nurses can make a valuable contribution to the quality and delivery of health care in general practice. Agreed functions of the nursing role for the purpose of the incentive are:

· Clinical nursing services

· Coordination of patient services

· Management of the clinical environment

· Health promotion and education activities 

· Management of human and material resources

· Population health and disease management systems

ADJUNCT MESSAGE

4. General Practices may retain the services of a practice nurse through the Divisions Practice Support Registered Nurse Program

· Charged at the equivalent of $25.00 per hour (if P.I.P incentive claimed against the PSRN) or for specific activities rebated under the MBS.

· A clear business case can be made that this is a cost neutral or cost positive exercise

Script

· To be eligible for the practice nurse incentive the practice must:

1.   Be participating in the P.I.P

4. Be located within the target areas, which include:

· All practices located in RRMAs 3 – 7

· Areas of need within RRMAs 1 – 2

= Low doctor-patient ratio

= A low socio-economic status rating

3. Have employed or retained the services of a practice nurse for a 3 month  period prior to payment                               

4. Employ or retain the services of a practice nurse for the equivalent of two sessions per week per full time G.P. averaged over each P.I.P quarter. 

( minimum requirement of 2 sessions per week will be required for a small practice of one G.P. or less

( Increasing by 1 session every 500 SWPEs from 1500

( Session = minimum of 3.5 hours 

· The incentive payment will be calculated on a dollar amount per SWPE. An incentive equivalent to at least $8.00 per SWPE will be paid to all practices that meet the eligibility criteria (inclusive of rural loading). The incentive will be capped at equivalent of 5 FTE GPs or 1 FTE Nurse or 10 sessions per week.

· To be eligible for the incentive payments nurses must undertake functions from within this range during the minimum employment period:

1. Clinical nursing services – triage, assessment, therapeutic care and treatment, diagnostic services, clinical data management.

2. Coordination of patient services – networking with other services, integrating service delivery, planning and management of care, providing information and feedback between the services, patients and G.P., patient advocacy.

3. Management of the clinical environment – infection control, cold chain monitoring, records management, occupational health and safety, accreditation processes.

4. Promoting patient, carer and community well being through – health information, education, specific programs, community development, self care.

5. Sustaining general practice by contributing to better management of human and material resources through – optimising the use of professional resources, building the practice base, building practice capacity to adapt to change, maximising financial efficiency.

6. Improving health outcomes by contributing to and enhancing the management and prevention of ill health through – health screening, immunisation, recall, patient education, outreach services, systems management, acute and chronic disease management.

· Practices who do not have a practice nurse can retain these services through the Divisions Practice Support Registered Nursing Program. This service is charged on a cost recovery basis at  $25.00 per hour for those claiming the P.I.P incentive, or on a time based or unit cost method for those not claiming P.I.P.  (Due to requirements by the Commonwealth Dept of Health and Aged Care, the Division must charge for services that are subject to a Medicare rebate or a P.I.P incentive). 
